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WHEN WILL RECREATIONAL CANNABIS BECOME 

LEGALIZED ON PRINCE EDWARD ISLAND?

Recreational cannabis use will be legalized in Canada on October 17, 
2018, the date that the federal Cannabis Act receives Royal Assent. 
Once the federal Cannabis Act has received Royal Assent, provincial 
legislation responding to cannabis legalization will come into force.

DOES THE LEGALIZATION OF CANNABIS MEAN 

THAT WORKERS CAN CONSUME CANNABIS AT 

WORK?

No, you cannot consume cannabis at the workplace.  Provincial 
cannabis legislation restricts the consumption of cannabis to private 
dwellings (e.g. a house, apartment, motor home, camper van, 
trailer, tent, etc.) and property, while giving property owners the 
right to set rules of cannabis use on their respective property.  A 
private dwelling includes adjacent lands or buildings that are 
normally used for the convenience and enjoyment of the occupant, 
such as a yard or garage.  Cannabis consumption is not permitted in 
any Health PEI workplace except for designated smoking rooms for 
residents in long-term care facilities in accordance with section 9 of 
the Smoke-free Places Act. 

DOES LEGALIZATION OF CANNABIS MEAN THAT 

HEALTHCARE WORKERS CAN BE IMPAIRED AT 

WORK?

No.  As your Employer, Health PEI has the right to set rules for the 
recreational use of cannabis in the workplace in much the same way 
that it has set rules for use of alcohol.  Health PEI’s policy on drug, 
alcohol and medication use prohibits the use of cannabis at work or 
during work hours and also prohibits you from attending work while 
impaired or incapacitated.  You may be subject to disciplinary action 
if you are found to be in violation of this policy. 

CANNABIS AND
YOUR WORKPLACE

CANNABIS WEBSITENED

The Government of Prince Edward Island 
has provided complete details on cannabis 
legalization through their website:  

www.princeedwardisland.ca/cannabis

ABOUT THIS INFORMATION

This information is intended to provide 
specifi c information to inform you as a 
Health PEI Healthcare Worker on the 
implications of cannabis legalization on the 
workplace.  

QUESTIONS OR CONCERNS?

If you have questions or concerns after you 
review this information, please speak 
directly to your supervisor or contact your 
Human Resources department.
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WHAT DOES LEGALIZATION MEAN IF I HAVE A PRESCRIPTION FOR MEDICAL CANNABIS?

Medical use cannabis is regulated federally through the Access to Cannabis for Medical Purposes Regulations. 
Accordingly, the federal and provincial recreational cannabis legislation will not apply to medical use cannabis. 

As the Employer, Health PEI has an obligation to provide a safe and healthy work environment for Healthcare Workers, 
patients, clients and the public.  Due to this obligation, Health PEI requires Healthcare Workers to be fi t for work – you 
cannot be impaired or incapacitated as a result of using medical cannabis.  However, Health PEI also has a duty to 
accommodate Healthcare Workers who have a disability pursuant to its obligations set out in the applicable Collective 
Agreements and Human Rights Act.  Health PEI’s duty to accommodate includes accommodating a Healthcare 
Worker’s medication usage required as a result of his/her disability and extends to a prescription for medical use 
cannabis.  If you disclose that you have a medical cannabis prescription for treatment of your disability, your manager 
will be required to engage in a conversation with you to obtain information from your attending health care provider 
on the purpose of the medication, timing and form of dosages, and the impact of the medication on your ability to 
function safely, eff ectively and effi  ciently in the workplace.  This is necessary for the Employer to determine whether or 
how to accommodate you while ensuring a safe and healthy work environment for other Healthcare Workers, patients, 
clients and the public. 

HOW FAR DOES THE DUTY TO ACCOMMODATE FOR MEDICAL CANNABIS EXTEND?

In accordance with the Human Rights Act and applicable Collective Agreements, Health PEI recognizes and 
acknowledges its duty to accommodate Healthcare Workers with a disability to the point of undue hardship.  When a 
Healthcare Worker voluntarily discloses a disability prior to an incident, Health PEI will make reasonable and practical 
eff orts to accommodate the Healthcare Worker up to the point of undue hardship.  An incident may include an event, 
circumstance, condition or accident that caused or had the potential to cause injury to and/or signifi cant risk to the 
health, safety or security of a Healthcare Worker, customer, or other person or damage aff ecting Health PEI’s 
reputation, property, the public, and/or the environment.  It is important to note that what constitutes undue 
hardship will vary based on the facts of each case.  Undue hardship can include, but is not limited to, unreasonable 
fi nancial costs to accommodate the employee, health and safety concerns, or problems of employee morale. 

If you wish to disclose a disability, you should speak to your supervisor or contact your Human Resources department.

WHAT IS HEALTH PEI DOING TO ENSURE EMPLOYEE SAFETY?

Health PEI, as the Employer, is committed to providing all Healthcare Workers with a safe and healthy work 
environment, and to protecting Healthcare Workers, patients, residents, clients, and the public from the potential 
adverse eff ects of the inappropriate use of alcohol, drugs or medication by Healthcare Workers in the delivery of care 
and services within Health PEI facilities and in Health PEI programs.  A new drug, 
alcohol and medication policy has been developed and is now in eff ect to 
clearly outline the expectation that Healthcare Workers are to be fi t for 
work and not impaired or incapacitated in the workplace and that they 
can perform their duties safely and acceptably without limitations due 
to the inappropriate use of alcohol, drugs or medication (prescription, 
non prescription and over the counter).

Healthcare Workers are required to report unsafe acts and illegal 
activities to their manager or supervisor.  If you suspect that someone is 
impaired or incapacitated in any way, you must advise your manager or 
supervisor immediately.

w in eff ect to 
o be fi t for 
d that they 
ations due 
scription, 

egal 
sommeone is 

managger orr



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


